Evaluation
Evaluation questions typically use command words such as:

e Evaluate

¢ To what extent
e Assess

e Discuss

Different types of evaluation

1. Making a Judgement

You must reach a reasoned conclusion.

“Overall, making people work overtime is more likely to be effective in the short run
because for a short-time, they may agree to work harder. However if they keep having to
work longer working weeks, they become less motivated and feel they deserve longer
breaks. Therefore, although they work more hours, their productivity starts to go down.”

One strong argument is that a higher minimum wage will cause unemployment, this is
because the data shows the minimum wage has increased 5% more than inflation and
therefore, is a significant jump in costs at a time when firms are struggling from weak
demand and higher costs.

2. Weighing Up Arguments
Evaluation involves comparing:

e benefits vs costs

e shortrunvslongrun
e different stakeholders
e alternative policies

In the short-run, a devaluation may have no impact on improving the current account
because in the short-run, demand for exports will be relatively price inelastic, However
over time potential customers will become more aware that UK exports are now
relatively cheaper and so demand becomes more price elastic. Therefore, over time,
the value of exports will rise and the current account deficit will start to improve.

3. Explaining Conditions and Limitations

Good evaluation explains when and why an argument may not hold.



Micro evaluation

For micro evaluation, always bear in mind, these useful ideas

e Elasticity - effect of higher prices depends on elasticity of demand

e Time period. Demand more inelastic in short-term

e Objectives of Firms — If firms are profit maximisers — a merger likely to lead to
higher prices, but if aiming at sales maximisation (e.g. Amazon) monopoly power
may not lead to higher prices

e Depends on Market Structure/Contestability If barriers to entry are low, a
merger is unlikely to lead to high prices

e Competitive labour market vs Monopsony

e Significance of a factor

Evaluation - impact of rising minimum wage

1. Depends on elasticity of demand The impact of a higher minimum wage depends
on how elastic the demand for labour is. In sectors where labour demand is relatively
inelastic, such as social care or hospitality, firms may be unable to reduce employment
significantly and instead absorb higher wage costs or pass them on through higher
prices.
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This suggests that employment effects may be limited in the short run.



Using Data in a Data Response

e For dataresponse questions, marks are reserved for correct use of the data. This
means using extracts to support your analysis.

e |t does not mean copying out all the text hoping that will suffice. But, nor does it
mean ignoring the data like many good candidates do.

e Ifyou do use the data, don’t forget to reference the extract for example.

Explaining Data Patterns

Data response questions usually have data they want you to explain. This involves
identifying the main trends and points of comparison.

e Don’tworry over every small up and down. Look for main trends.

e Trytodraw bestfit lines on to the graphs of data.
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Source: ONS wages (KAC3), CPI (D7G7) - DEC 2025

Q Using graph, Compare Average Wage Growth and CPI inflation in the period 2014
to 2025

e From 2014 to 2025, wage inflation is mostly higher than inflation. However, there
are two periods where inflation is higher than wages. This is a brief period in
2017, were inflation is marginally higher than wages. More significantly in
2022/23, inflation reaches 11% at a time when wages are just 6%. After 2022,
wages were higher than inflation.

e Both wages and inflation rise from 2020 to 2023, However, inflation shows a
steeper rise and decline.



